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Introduction

At ThisRock Inc., we’re committed to doing the right thing, whether it’s about protecting the
environment, ensuring fair working conditions, or maintaining high ethical standards. Our
whistleblower policy is here to make sure everyone—employees, contractors, suppliers, and
other partners—has a safe and confidential way to speak up about any concerns related to
environmental issues, labor and human rights, or ethics.

Policy Statement

We encourage anyone who has concerns about environmental practices, working conditions,
child labor, human rights, or ethical behavior like bribery, corruption, information security issues
or harassment to come forward. We promise to take all reports seriously, handle them promptly
and fairly, and protect anyone who speaks up from any kind of retaliation.

Scope

This policy applies to everyone connected with ThisRock Inc.—whether you’re an employee,
contractor, supplier, or other partner. It covers concerns about:

● Environmental Issues: Things like pollution, waste management, or breaking
environmental laws.

● Labor and Human Rights: Issues like working conditions, child labor, forced labor, or
discrimination.

● Ethics: Problems like bribery, corruption, conflicts of interest, irresponsible information
security or harassment.

Reporting Mechanisms

Internal Reporting

● Employees and contractors can report concerns directly to their supervisor or manager.
If that’s not possible or doesn’t feel right, you can talk directly to the President of
ThisRock Inc.

● Contact Information:



○ In-person: You can schedule a private meeting with the President.

External Reporting

● Suppliers, clients, and other partners can report concerns confidentially through a
Google Form:

○ Google Form: Click to access reporting form
○ Mail: ThisRock Inc., 270 Sherman Ave N, Unit 301, Hamilton, ON L8L 6N4,

Canada

Protection Against Retaliation

No Retaliation We don’t tolerate any form of retaliation against anyone who reports a concern
in good faith. Retaliation includes things like firing, demotion, suspension, harassment, or any
other negative action.

Confidentiality We’ll keep all reports as confidential as possible while still making sure we can
investigate thoroughly.

Investigation and Resolution

Acknowledgment

● When you report something, we’ll let you know within five business days that we’ve
received your report and that we’ll be looking into it.

Investigation

● We’ll conduct a thorough and fair investigation to get to the bottom of any reported
concerns. This might involve interviews, looking at documents, and working with other
departments or outside experts.

Resolution

● After the investigation, we’ll take the appropriate actions to resolve the issue. We’ll also
let you know the outcome, as long as it doesn’t break any legal or confidentiality rules.

Continuous Improvement

Policy Review

● We’ll review this policy every year to make sure it’s still effective and relevant. We’ll
update it as needed to reflect any changes in laws, regulations, or best practices.

https://forms.gle/4qitcRWomVpEarkB7


Feedback

● We’re always open to feedback from employees, contractors, suppliers, and other
stakeholders to help us keep improving our whistleblower policy.

Conclusion

At ThisRock Inc., we believe in transparency, integrity, and accountability. Our whistleblower
policy is a key part of staying true to these values and helping our company grow sustainably
while protecting the rights of everyone we work with.


